Power Sector Skill Council
B-17, 3 Floor, New Building, Qutab Institutional Area,
New Delhi — 110016
Date: 28/07/2026

Eol No. PSSC/RDSS/NHPC/2026-27/001

Draft Request for Proposal (RFP) for Selection of eligible Training Providers (TP’s) /
Organizations for Conducting Skill Development Training Program (SDTP) for 500 Nos.
candidates of India under CSR initiatives of NHPC Limited under RDSS.

e Power Sector Skill Council (PSSC) invites Request for Proposal (RFP) from eligible and
experienced Training Providers (TPs)/Organizations for selection and empanelment to impart
NSQF-aligned Skill Development Training to 500 youth under the Smart Metering Programme
(RDSS), Government of India, in the following implementation districts under the CSR Initiative of
NHPC Limited:

Jammu & Kashmir: Baramulla, Bandipora and Kishtawar
Himachal Pradesh: Chamba and Kullu

e Training quality and implementation will be monitored and evaluated by Power Sector Skill Council
as Implementing Agency (IA) for SDTP as per the Quality Standards and Procedures defined in
Standard Operating Procedure developed by PSSC & NHPC.

« Notwithstanding anything contained herein, Power Sector Skill Council (PSSC) reserves the sole
and absolute discretion to shortlist, empanel, or select such minimum or maximum number of
Training Partners as may be considered necessary for the effective implementation of the project.
The decision of PSSC in this regard shall be final and binding on all applicants, and no claim or
representation shall be entertained against such decision.

e« Power Sector Skill Council (PSSC) reserves the right to seek any additional documents,
information, clarifications, or supporting evidence from the applicant/Training Partner at any stage
of the selection, empanelment, implementation, monitoring, or project closure process, as may be
deemed necessary. The applicant/Training Partner shall furnish the same within the stipulated
timeline.

e All Programs will be conducted simultaneously.

o Interested and eligible Training Providers (TPs)/Organizations are invited to submit their Technical
Proposal in soft copy via email to skilling@psscindia.org for one or more of the identified
implementation districts, as specified in this RFP, on or before 14th August, 2026, by 23:59 Hrs.
(IST). Late submissions shall not be entertained.

e Shortlisted Training Providers (TP’s)/Organizations will be invited for detailed presentation (VC
and Physically as you prefer) of their organization (financial data, previous work & placement data,
placement partners list, Trainer list and proposed training centre etc.) to the selection committee
for final selection.
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Those Training Providers (TP’s)/Organizations who are not affiliated with PSSC and are selected
for this project will first have to take affiliation from PSSC for a period of 2 years (fee as per PSSC
guidelines) only after that they will be allotted the target for this project or future projects.

The Training Partner shall provide PSSC with the login credentials of the CCTV surveillance
system installed at the training centre prior to the commencement of training. PSSC shall be
authorized to access the CCTV system solely for the purpose of monitoring, verifying, and ensuring
compliance with the approved training guidelines, quality standards, and programme
implementation requirements throughout the duration of the project

If any Training Providers (TP’s) / Organizations refuses to do the training after allotment of target
or does not start the training within the prescribed time period, then in this situation its target will
be canceled and that Training Providers (TPs) Organizations will not be able to participate in any
projects in future, nor will the amount for the affiliation be refunded.

Interested Training Providers (TP’s) / Organizations may submit their willingness to conduct Skill
Development Training Programs as per the following job roles:

S.
No.

Batch

Training Type Job Role Minimum Qualification Age Size

10th Pass
OR
9th grade pass with 1-year
relevant experience
OR
Grade 8 pass with two years
of (NTC/ NAC) in relevant 18 Up to
trade years 30
OR
8th grade pass with 2-year
relevant experience
OR
5th grade pass with 5-year
relevant experience

Jr. Technician
(Smart
Energy Meter)

Short Term Training
(420 Hrs.)

Click on the link https://nqr.qov.in/qualifications/9588 for job role description.

Chief Executive Officer

Power Sector Skill Council

B-17, 3rd Floor, New Building, Qutab Institutional Area,
New Delhi — 110016, India

ceo@psscindia.org, skilling@psscindia.org
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1.

Background:

Power Sector Skill Council (PSSC) is created under the broad initiative of Govt. of India to
promote skill development and employability enhancement across power sector. It has become
operational in the year 2015. It has been promoted by Ministry of Power, Govt. of India, Ministry
of New and Renewable Energy (MNRE) and Indian Electrical and Electronics Manufacturers'
Association (IEEMA) with an objective to facilitate the process of skill development across various
sub sector of power, covering Generation, Transmission, Distribution, Downstream operation,
Renewable Energy, Equipment Manufacturing etc. The President of Governing Body of Power
Sector Skill Council is Chairperson of CEA, MoP, Govt. of India. As an industry and employer
driven initiative, designed to help them with improved availability of readily employable and skilled
workforce through a robust process of skill development assessment and certification, PSSC
remains firmly committed to its objective. PSSC plays pivotal role in developing employment
opportunities especially for youths, self-employment and entrepreneur development though
various skill development training programs.

NHPC Limited is a Navratna Public Sector Enterprise under the Ministry of Power,
Government of India, and the largest hydropower development organization in India. Established
in 1975, NHPC has extensive expertise in the planning, development, construction, and operation
of hydroelectric power projects. Over the years, the Company has diversified into solar, wind, and
other renewable energy projects, contributing significantly to India's clean energy transition. As of
1 June 2026, NHPC has a total installed capacity of 9,332.90 MW, including hydro, solar, and
wind power projects, and is actively developing several large-scale hydro and renewable energy
projects across the country. Recognized as a leading organization in the power sector, NHPC is
committed to sustainable development, technological innovation, operational excellence, and
strengthening India's energy security through reliable and clean power generation.

Revamped Distribution Sector Scheme (RDSS): Reforms-Based and Results-Linked
Scheme is a flagship programme of the Government of India, launched by the Ministry of Power
with an overall outlay of ¥3,03,758 crore, including an estimated Gross Budgetary Support
(GBS) of ¥97,631 crore from the Central Government for the implementation period FY 2021-22
to FY 2025-26. The Scheme aims to improve the operational efficiency and financial sustainability
of electricity distribution companies (DISCOMs) by reducing Aggregate Technical & Commercial
(AT&C) losses to 12-15% and eliminating the Average Cost of Supply (ACS)-Average
Revenue Realised (ARR) gap. The key components of RDSS include prepaid smart metering,
system metering, distribution infrastructure strengthening, and training and capacity
building to support the modernization of the power distribution sector.

Objectives:

The objective of the SDTP is to provide skill-based trainings to youths of India, to equip them with
a comprehensive set of skills & develop skill technicians and are able to install, configure smart
meters and attend of operation and maintenance of meters.

The National Skill Qualification Framework (NSQF) aligned course has been designed to provide
the trainees with a well-rounded education that encompasses both soft and technical skills in
numbers across India which will provide them with a sustainable income through provision of
these services in the areas of intervention. The programme aims to create a pool of skilled
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personnel who can assist in the effective implementation of RDSS and contribute towards the
sustainability of Power Sector.

The RDSS aims to meet the following objectives:

Reduce Aggregate Technical & Commercial (AT&C) losses to 12-15% at the national
level.

Eliminate the gap between the Average Cost of Supply (ACS) and Average Revenue
Realised (ARR) by 2024-25.

Improve the operational efficiency and financial sustainability of Distribution
Companies (DISCOMs).

Modernize the power distribution network through the deployment of Smart Prepaid
Metering and Advanced Metering Infrastructure (AMI).

Strengthen the distribution infrastructure to ensure reliable, quality, and uninterrupted
power supply to consumers.

Enhance consumer services, transparency, and billing efficiency through digital
technologies.

Build the technical capacity of utilities and develop a skilled workforce to support the
installation, operation, and maintenance of smart metering systems.

Support the Government of India's vision of creating a modern, efficient, and financially
sustainable power distribution sector.

3. Project Time Period:

Till March 2027.

4. Training Providers (TP’s) / Organizations Eligibility:

» The Training Providers (TP’s) / Organizations will be evaluated out of 100 marks. The TPs who

secure over all minimum 70% will be considered as per overall merit for empanelment. The
TPs which do not meet all the above criteria will stand disqualified.

*Mandatory to fill all details & supporting document required to submit with this RFP, if it fails to
submit then organization will not be eligible for further process.

Sl. No. Evaluation Criteria Max. Marks Benchmark Marks
One to Five (1-5)
Experience in implementation of Skill SucceSSfu”Y completed >
1 Development Projects with NHPC Limited 10 projects
(Work Order/Completion Certificate to be More than Five (>5)
submitted) successfully completed 10
projects
Experience in implementation of Skill Experience in one State 5
Development Training Programmes in the P
States of Jammu & Kashmir and/or
2 . 10
Himachal Pradesh (Work Experience in both States 10
Order/Completion Certificate to be P
submitted)
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Experience of implementation of Skill One successfully completed
Development Programmes with Power project >
3 Sector Skill Council (PSSC) (Work 10
Order/Completion Certificate to be Two or more successfully 10
submitted) last five years completed projects
Average Annual Financial Turnover from Below %50 Lakh
Skill Development/Training Activities
4 during the last three Financial Years 5 %50 Lakh to below X2Crore 4
(Audited Financial Statements/CA
Certificate to be submitted) 2 Crore and above 5
Training Centre Infrastructure, Readiness Score 70%—75% 10
& Availability in the Project location of
5 Jammu & Kashmir and Himachal Pradesh 20 Score 76%—79% 15
(Based on PSSC Traini'ng Centre Grading Score 80% & above 20
Matrix)
Technical Presentation on Project
Implementation Methodology
6 (Mobilization Strategy, Centre Readiness, 15 Evaluation by the Selection 15
Faculty Deployment, Placement Strategy, Committee
Monitoring Mechanism and
Documentation Plan)
Availability of PSSC ToT Certified Trainers One Certified Trainer 2
7 (In Job role Jr. Technician Smart Energy 5 Two or more Certified 5
Meter) (Valid ToT Certificate) Trainers
Training Performance during the last 500-1,000 Candidates
3 three Financial Years (Number of 10 1,001-2,500 Candidates 7
candidates successfully trained under
PSU/CSR) Above 2,500 Candidates 10
Valid Lol and MoU with from
one-two Industry Partner 10
9 . o . 15
/Valid MoU with industry for than two Industry Partners
Candidate Placement . 15
covering placement support
for the proposed job role
Total 100
*Detail of the Training Performance:
Financial Nsachgn(:Ztge Job No. of No. of No. of
S. No. Sector candidate Candidate | Candidate
Year Sponsored Role . .
. L. commenced Trained Certified
organization
1
2
** Training Center (to be filled for each training Centre):
Center Address: District: State:
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Grading Metrics for

Sr. No. Name of the Standard Maximum Scores
Scores
1. Proximity To Public Transport System 2
5 Availability Of Ramps And Washroom For Men/Women & 4
' Differently-Abled People
3. Functional Educational & Technical Institute / it is 5
Availability Of CCTV Cameras In All Classrooms &
4, ) 10
Laboratories.
5 Availability Of Internet Connectivity At The Centre With 4
' Speed Of 100 MBPS And Above
6. Availability Of Pantry And Parking Facility 2
2 Availability Of IT/Computer Laboratory Any Type Of 3

Projector In All Classrooms

8. Centre Area 5

Availability Of Power Backup Of UPS/Inverter/Genset As

o Per Total Load Requirement 3
10. Availability Of Lab for Designated Courses by PSSC 10
11, Availability Of Air-Conditioning / Air Cooling In All 5
Classroom
Total Score For Training Center 50
Percentage Of Scores 100%

Total Carpet Area

» The Training Providers (TP’s) / Organizations should not have been barred or blacklisted by any
relevant entity like any SSCs/NSDC/NCVET/Central/State Government body. Notarized Self-
certification Annexure-A on stamp paper to be submitted under the signature of authorized
signatory (As authorized by Top Management/ Board of the Organization) stating that the
Institution/firm has not been barred or blacklisted by any SSCs/NSDC/NCVET/Central/State
Government body.

5. Implementation Process:

Type of Training Short Term Training (STT)

As per the attached Annexure-B.
The proposed Training Centers should be adhering to the
training center norms as specified under the center
accreditation & affiliation process under the Skill India Digital
Hub (SIDH) Portal.

Job Role: Jr. Technician (Smart Energy Meter)
QP Code: PSS/Q2508
QP Version: 1.0

Locations

Type of Training Center

Training Course/Module
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NSQF level: 3

Duration of the Course/Module

The total course/module duration is 420 Hrs. for STT.
Further trifurcated as follows:

STT (420 Hrs.)
Classroom Training — 144 Hrs.

Lab Training - 246 Hrs.
On the Job Training — 30 Hrs.

Assessment will be conducted by the NCVET approved and
empaneled third party Assessment Agency facilitated through

Assessment and Certification Power Sector Skill Council after successful completion of the On

the Job Training (OJT). The candidates successfully completing
the training would be certified by the Power Sector Skill Council.

Payments to the Training Providers (TP’s) for training Jr.
Technician (Smart Energy Meter) shall be governed by the
Common Cost Norms notified by the Ministry of Skill Development|
Financing Milestones & Entrepreneurship (MSDE) Government of India time to time.

Reference: Common Norms 5th Amendment Gazette
Notification dated 05.01.2021. Click on the link
https:/www.msde.qgov.in/en/reports-documents/980/archived
for document.

PSSC administrative charges

Administrative charges as decided by PSSC shall be deducted
from training cost payout to Agencies.

6. Minimum Physical Infrastructure Requirements for Training Centres:

Guidelines for Centre Accreditation and Affiliation available on Skill India Digital Hub (SIDH) Portal,
may be referred to for ascertaining the requirements for physical infrastructure at the skill centres.
However, some of the basic requirements for the Training Centre are as follows:

a)

b)
c)

d)

A classroom of 300 sq. ft. sufficient for seating 30 students equipped with chairs and tables for
all and teachers chair and table.

Classroom should be equipped with a projector and screen.

Availability of Aadhar based fingerprint — attendance scanner system (AEBAS i.e. Aadhar
Enabled Biometric Attendance System).

CCTV as approved by PSSC with provision of static IP, Live & recording video for monitoring
purpose.

A lab of 700-1000 sq.ft. seating 30 students with equipments as prescribed in the qualification
packs.

Separate Dormitory and washrooms for male and female totaling to 60 candidates for two
batches.

A canteen serving food as training is being conducted in residential mode.

All common norms defined by the appropriate notifications of MSDE will be followed by the
Training Centres.

IT Lab with internet connection with 30 working computers with software along with printing
facilities.

7. Responsibilities of Training Providers (TP’s) / Organizations:
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Mobilization and Registration of Candidates

Mobilization of candidates for the training both Short Term Training (STT) shall be done by
the Training Providers (TP’s) / Organizations and fill the registration form as per the format
provided by PSSC along with all required documents.
Application are scrutinized & verified and the “Selection Committee” constituted by PSSC
having one member from NHPC & one member from PSSC for selection of eligible
candidates.
The Training Providers (TP’s) / Organizations shall undertake focused awareness
generation activities for candidates which may include amongst others — display of
posters/leaflet/pamphlet/ banners branding of the training centres. The course material
provided to the participants will also be branded as per the guidelines. The Training
Providers (TP’s) / Organizations shall also promote activities at training centres on various
social media platforms.
In the training centre premises, the following activities may be undertaken: -

i. Information dissemination on RDSS.

ii.  Awareness on the benefits of the skill programme.

iii.  Screening of short videos emphasizing on importance of the skills.

iv.  Counseling session for evaluating the aptitude of the candidates.

The optimum batch size for each training batch shall be 30 candidates.

» Training Delivery

The Approved Training Providers (TP’s) / Organizations shall not be allowed to provide
training through franchisee arrangements under any circumstances.

The Approved Training Providers (TP’s) / Organizations shall provide a single point of
contact (SPOC) within TP and all the notices shall be issued to him and Centre manager /
coordinator will act as the Nodal Officer for each site, for any correspondence at local level
with NHPC & PSSC officials.

The Approved Training Providers (TP’s) / Organizations shall be responsible for all aspects
of the training including quality of training delivery, assessment and certification as well as
outcomes required from the training.

Persons deployed as trainers by the Training Providers (TP’s) / Organizations must
possess requisite knowledge, skills and experience as per their domain. The trainers are
to be mandatorily assessed by PSSC prior to deployment.

For the Job Role Jr. Technician (Smart energy Meter) proposed under the Project, the
Master Trainers, Domain Trainers/Instructors shall be certified by Power Sector Skill
Council.

The Approved Training Providers (TP’s) / Organizations shall organize atleast two full days
sessions with experienced industry expert and successful entrepreneur to share their
experience and importance of soft skills in professional life. Non-compliance on this front
will lead to deduction in payment as per terms mentioned in Standard Operating
Procedures to be outlined for this package.

The Approved Training Providers (TP’s) / Organizations shall be responsible for providing
the Curriculum that shall include the National Occupational Standards (NOS) and
Qualification Packs (QPs) developed by the Power Sector Skill Council.

>» Assessment & Certification

The skill assessment shall be undertaken by the NCVET approved and empanelled third
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party organizations called Assessment Agency (AA) & facilitated through Power Sector
Skill Council after successful completion of the On-the-Job Training (OJT).

Assessment shall be conducted upon successful closure of training and batch updation of
Skill India Digital (Portal).

Mobilization of the candidates for assessments at the training centres shall be the
responsibility of the concerned Training Providers (TP’s) / Organizations in coordination
with village and district level functionaries.

Candidates having minimum 70% attendance will be eligible for assessments.
Re-assessment chance shall be provided to unsuccessful candidates who have >=70%
attendance.

The minimum pass score will be 50%.

Periodic assessment of candidates shall be undertaken by the PSSC & NHPC to evaluate
the skill set of the candidates at any point of the training programme.

The payment to the firm would be made as per the Common Cost Norms notified by
Ministry of Skill Development & Entrepreneurship (MSDE), Government of India from time
to time.

The PSSC will provide NSQF aligned certificates to successfully certified candidates and

share the list of successful candidates with PSSC.

8. Financial Aspects:

Tranche FEEEEE o1 Parameter
total cost

1t 30% After 15 days of commencement of training and compliance of
other provisions as mentioned below.

2nd 30% On completion of Training, Assessment & Certification.

3rd 20% After achieving minimum 70% placement of certified candidates.
After 3-month placement tracking, submission of completion
report, Utilization Certificates (UC) of the total Project cost (i.e. the

4t 20% payment released so far and balance to be paid) duly certified by
practicing Chartered Accountant and compliance of other
provisions as mentioned below.

9. Facilities for Candidates:

10. Reporting:

PSSC will provide participant kit (Participant handbook, Writing pad, Pen, Folder, & T-shirt etc.)
to the candidates.

a) The Training Providers (TP’s) / Organizations shall adhere to the monitoring and reporting
norms and regulations of PSSC and provide periodic reports in the approved format to the

b)

PSSC.

The Training Providers (TP’s) / Organizations shall ensure update on enrollment, training,
employment and any other aspect of the training on Skill India Digital Hub (SIDH) Portal.

The Training Providers (TP’s) / Organizations shall submit a Monthly Progress Report providing
a quantitative and qualitative analysis of the activities undertaken. The report shall also include
high resolution pictures along with short video clips of the activities undertaken at all training

centers.
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d) At the end of the program, a comprehensive programme completion report should be
submitted to PSSC highlighting the process followed, outcome achieved, best practices,
challenges faced and success stories. The report shall be shared in hard copy as well asin
digital format.

11. Schedule of Deliverables:

The following reports must be delivered as per the timeline mentioned below:

Sr.
No.

1 Monthly Progress Report (MPR) MPR with supporting photographs

Deliverable Submission

QPR including training calendar, progress of training,

2 Quarterly Progress Report (QPR) candidate details, dropout etc.

3 Batch Completion Report 15 days after completion of batch

4 Placement Report 30 days after completion of batch

5 Program Completion Report 30 days after completion of all batches
6 Candidates Feedback On the last date of training
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Annexure-A

Format for Affidavit for not being blacklisted

(Affidavit on non-judicial stamp paper by Authorized Signatory of the Training provider with his/her
signature and company seal)

AFFIDAVIT
I/We, on behalf of........ccciiiii (Name of Training
Providers (TP’s) / Organizations), with its registered office
= 1 do

hereby declare that the above-mentioned Training Providers (TP’s) / Organizations has not been
blacklisted/ debarred by any SSCs/NSDC/NCVET/Central/State Government authority / Donor
Agency.

For and on behalf of;
Signature:

Name:

Designation:

Date:

(Authorized Signatory with stamp)
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Annexure-B

Sl. No. State / Union Territory District(s)
1 Union Territory of Jammu & Kashmir Baramulla, Bandipora and Kishtwar
2 State of Himachal Pradesh Kullu, Chamba

NHPC and Power Sector Skill Council will appoint a Nodal Officer for every location. The
Nodal Officers will directly interact with the training providers identified for the particular
location and monitor the training programme. Locations may be changed as per the project
requirements.

Any document, certificate, declaration, undertaking, or information submitted by the bidder under this RFP, if
found to be false, forged, fabricated, tampered with, misleading, or materially incorrect at any stage, shall render
the bid liable for rejection. If detected after award of the contract, PSSC reserves the right to terminate the contract,
debar/blacklist the bidder from future procurements, and initiate appropriate legal action.

Financial Bids shall be opened only for the top ten (10) Training Partners securing the highest marks in the Technical
Evaluation.

The bidder shall participate in the RFP only as a single legal entity. Participation through a Joint Venture (JV),
Consortium, Partnership, Association, or any other collaborative arrangement is not permitted. Any bid submitted
in such form shall be treated as non-responsive and shall be rejected without further evaluation.
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